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FACULTY EVALUATION & COMPENSATION 
REVIEW AD HOC COMMITTEE 
RECOMMENDATION 
SR-06-07-29 FECRAHC 
Recommends that annually, 5% will be reserved from the money set aside from the equity pool 
for special consideration by the Provost in consultation with the Deans to address true salary 
inequities based on their knowledge of specific situations. Any unused monies will go back into 
the equity pool. 
RATIONALE: 
To give the Provost and Deans the ability to address true inequities based on their knowledge of 
specific situations. 
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